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This reportis
structured to
provide a clear
roadmap of the
current landscape
and emerging
trendsin
executive search.

As the executive search industry moves into 2025, we

offer this report as a strategic guide for leaders and

organizations to navigate the changing landscape.
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Executive Summa

Our Unique Approach provides an overview of our firm’s innovative
practices, showcasing how we bring unparalleled value to our clients.
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In an era marked by economic volatility and digital
transformation, organizations across Europe and North
America are redefining their leadership needs. The
executive search and leadership placement industry,
which plays a critical role in meeting these demands, is
experiencing a profound evolution as it responds to new
challenges and opportunities. This report, Executive Search
and Leadership Placements: 2025 Market Insights in
Europe and North America, provides an in-depth analysis
of the trends, challenges, and future directions that are

reshaping the executive search landscape.

As companies strive for resilience and growth, they
require leaders who can navigate complex business
environments and drive meaningful change. Leadership
skills such as adaptability, digital literacy, and strategic
thinking are no longer just desirable—they are essential.
C-suite roles are expanding to include new positions,
reflecting the increasing importance of environmental,
social, and governance (ESG) considerations and diversity,
equity, and inclusion (DEI) initiatives in corporate strategy.
These shifts are creating new demands and expectations
within the executive search industry, impacting how firms

identify, assess, and place leadership talent.

The report is structured to provide a roadmap of the
current landscape and emerging trends in executive
search based on our Key Search partner’s expertise and
interests. It begins with the identified Leadership Trends
and Challenges section then into the evolving skills and
roles required for today’s leadership, examining how Al,
automation, and DEl initiatives are influencing executive
placements. In the Market Overview, the report breaks
down industry-specific trends and regional hiring
preferences across Europe and North America, where the
Key Search team operates, revealing distinct approaches

to leadership that vary by sector and geographic market.

Executive Search and Leadership Placements

As the executive search industry moves into 2025,
we offer this report as a strategic guide for leaders
and organizations to navigate the changing
landscape and secure leadership talent that can
drive both performance and purpose.

In the Emerging Opportunities section, we explore the

growth of interim executive placements, fractional
leadership roles, and ESG-driven hiring criteria, all of which
reflect a demand for flexible, socially responsible, and
progressive executive search practices. To highlight our
commitment to addressing these complex needs, Our
Unique Approach provides an overview of our boutique
firm’s innovative practices, showcasing how we bring

unparalleled value to our clients.

As the executive search industry moves into 2025, we
offer this report as a strategic guide for leaders and
organizations to navigate the changing landscape and
secure leadership talent that can drive both performance

and purpose.

This report was created to reflect our passion for identifying
and connecting exceptional leaders with the companies
where they can truly thrive. At Key Search, we believe that
building strong human relationships is at the heart of
successful executive placements. This commitment has
allowed us to foster enduring partnerships with clients and
candidates alike, as we remain available and responsive
to their needs and concerns. In today’s fast-paced world,
trust and reliability are more important than ever, and
these values form the core of everything we do at Key
Search. By prioritizing integrity, transparency, and genuine
connections, we aim to ensure that every leadership
match we facilitate drives both individual success and

organizational growth.



About Us

Our Unique !
Approach

At Key Search, we our MiSSion

are dedicated to

empowering innovative q nd va I ues

companies by providing
exceptional leadership

talent. Our unique As the executive search landscape evolves, securing exceptional

approach to executive leadership talent remains pivotal for companies striving to scale

search ensures that our and transform in today’s dynamic market. At Key Search, our

. . . mission is to empower innovative businesses with the leaders
clients consistently hire

they need to drive sustainable growth and innovation. By
the best leaders to scale combining rigorous methodologies, advanced technology, and
and transform their a personalized approach, we consistently deliver high-caliber
candidates who align with our clients’ unique goals and values.

businesses.

Our global reach and expertise across industries position us as
trusted partners for organizations navigating competitive talent
markets focused on Europe, and now in the USA. Leveraging
proprietary Al-driven tools and a proactive sourcing strategy,
we provide not only speed and precision in candidate matching

but also a commitment to cultural fit and long-term impact.

Our commitment to transparency, quality, and transformative
partnerships ensures that every hire we make contributes to the
About Us enduring success of the organizations we serve. As businesses

continue to face complex challenges and opportunities in 2025

keysearch/about-us and beyond, we remain steadfast in our mission to connect
them with the leadership talent that will shape their future.


https://antiquewhite-louse-548656.hostingersite.com/about-us/

Leadership
Hires

We've successfully placed leaders who drive growth and
transformation, with more than 200 placements in our track
record. From guiding startups through pivotal leadership
transitions to supporting established companies in building
diverse, high-performing teams; at Key Search, we don't just
find leaders—we empower organizations to thrive.
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Our Clients

keysearch/clients

Our Leadership Hires

keysearch/leadership-hires


https://antiquewhite-louse-548656.hostingersite.com/clients/
https://antiquewhite-louse-548656.hostingersite.com/clients/
https://antiquewhite-louse-548656.hostingersite.com/leadership-hires/
https://antiquewhite-louse-548656.hostingersite.com/leadership-hires/

Market Report
2025

2.

Leadership
Trends and
Challenges

As businesses prepare for the demands of 2025, the profile of
effective leadership is rapidly evolving. Companies across
industries are reassessing the skills and qualities required in
executives to align with emerging challenges and opportunities.
Key trends in leadership include heightened demand for digital

and adaptive skills, expansion of the C-suite, increased reliance

on Al in hiring, and a stronger commitment to diversity, equity,

and inclusion. This section explores these critical shifts and their

implications for executive search.




Leadership Skills

in Demand

In today’s volatile landscape, certain skills are emerging as vital for leaders across various industries. The ability to lead in

complex, uncertain environments requires a blend of digital proficiency, adaptability, and strategic acumen.

Digital
Literacy

As technology permeates every sector, leaders in tech
and adjacent industries must possess strong digital
literacy. Executives with an understanding of Al, data
analytics, and digital transformation are increasingly
valuable, as they can help organizations harness
technology to improve efficiency and innovate in

saturated markets.

Adaptability in
Tech Industries

The technology landscape, spanning industries such
as HealthTech, FinTech, BioTech, Saas, and FoodTech,
is driven by rapid innovation, evolving regulations, and
shifting market demands. Leaders in these sectors
must demonstrate adaptability and responsiveness to
emerging trends and challenges. Whether navigating
advancements in Al, addressing sustainability
imperatives, or responding to dynamic consumer
behaviors, these leaders are expected to stay
informed and proactive. Their ability to anticipate and
act on changes positions their organizations to seize

opportunities and thrive in competitive environments.

Strategic Thinking
in Finance

In finance, where regulatory changes, economic
fluctuations, and technological disruption are constant,
strategic thinking is paramount. Leaders with a forward-
looking perspective can anticipate market shifts, manage
risk, and drive sustainable growth, making this skill

especially prized in executive searches for financial roles.

The demand for these skills
reflects a broader trend:
leaders today must be resilient,
quick to adapt, and ready to
embrace technology. Executive
search firms must, therefore,
prioritize candidates who
demonstrate not only technical

expertise but also the ability

to navigate complexity and
inspire others through change.




Leadership Trends
and Challenges

Evolution of
C-Suite Roles

To meet the diverse demands of modern business, the
structure of the C-suite is expanding to include new
specialized roles, beyond the traditional CEO, CFO, and
COO positions. The introduction of positions such as
Chief Sustainability Officer (CSO) and Chief Diversity
Officer (CDO) highlights the importance of purpose-
driven leadership in addressing today’s challenges.

The rise of these roles demonstrates a commitment to
values beyond profit, reflecting a shift toward leadership
that upholds ethical and socially conscious principles.
For executive search firms, sourcing talent for these
specialized roles requires an understanding of how
these responsibilities align with business objectives
and cultural values.

We also observe that the roles of technology and
product leadership are evolving rapidly, reflecting the
growing emphasis on customer-centric strategies
and innovation. Technology leaders, such as Chief
Technology Officers (CTOs) and Chief Information
Officers (CIOs), are now tasked with driving digital
transformation, managing Al and machine learning
initiatives, and ensuring cybersecurity measures are
robust. Meanwhile, Chief Product Officers (CPOs)
are emerging as pivotal players, bridging the gap
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Technology VS Product
Leadership: What's
Leading in Today’s Market
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https://antiquewhite-louse-548656.hostingersite.com/technology-vs-product-leadership-whats-leading-in-todays-market/

ClO

CFO

between technology and business by aligning
product development with market needs and
customer feedback. These leaders prioritize agile
methodologies, data-driven decision-making, and
cross-functional collaboration to adapt quickly to

changing market demands.

This shift has redefined the dynamics of the C-suite,
with new roles like Chief Growth Officer (CGO) and
Chief Revenue Officer (CRO) emphasizing scalability,

key.

SEARCH

Executive Search and Leadership Placements

revenue generation, and customer retention. The
interplay between technology and product leadership
is crucial for organizations seeking to innovate while
maintaining alignment with business goals. As
companies invest heavily in digital transformation
and innovation, they require leaders who can manage
this complexity and collaborate effectively to deliver
market-ready, impactful solutions. This alignment
is essential for companies navigating today’s fast-
paced, competitive markets.




Leadership Trends
and Challenges

Founder to CEO Dilemma

Artic|e We recognize that one of the critical challenges faced
by growing companies is the transition from founder-led
leadership to a professional CEO. This transition is pivotal for

Founder-to-CEO Dilemmai scaling businesses, as it involves shifting from a visionary-

A Tactical Guide to driven approach to one that requires operational expertise,
Role Transition Within strategic decision-making, and stakeholder management.
Leadership Our team is adept at guiding organizations through this

complex change, ensuring that the new leadership aligns
Read Here with the company’s core values and long-term objectives.
By facilitating this transition, we help businesses maintain

their innovative spirit while implementing the structured

leadership necessary for sustainable growth.

The “Founder-to-CEO Dilemma” refers to the challenges
founders face when transitioning from leading a startup
to managing a scaling company. Research indicates that
within the first three years of operation, 50% of founder-CEOs
step down, and by the time a firm goes public, less than 25%
of founders remain as CEO.

This challenge is faced by nearly 50% of scaling startups,
according to industry data. Founders often bring vision and
creativity but may lack the operational expertise required to
lead a company through complex scaling phases. Studies
have shown that startups transitioning to professional CEOs
see a 2-3x increase in the likelihood of achieving significant
revenue milestones, yetthese transitions are often fraught with
cultural misalignment and operational friction. At Key Search,
we leverage our deep expertise and proven methodologies
to identify CEOs who complement the founder’s vision while
bringing the leadership and operational rigor necessary to
propel the business forward. Our tailored approach ensures
that companies not only make the right hire but also create

the conditions for a smooth transition, safeguarding both
growth and innovation.

C 1

ke . Executive Search and Leadership Placements

Y
pucf 12
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The Role

of Aland
Automation
in Executive
Search

Al and automation are transforming executive
search, offering powerful tools to enhance candidate
sourcing, assessment, and placement processes.
With capabilities like predictive analytics and
machine learning, Al can accelerate hiring timelines,
improve match accuracy, and help firms identify
candidates with specific skill sets or experiences.
However, the adoption of Alin recruitment introduces

new ethical and privacy considerations.

Article

Al Evolution and
what it means for
Executive Hiring

Al systems can inadvertently reflect or amplify biases present
in historical hiring data, leading to fairness concerns. To
address this, many firms are implementing “bias audits” and
diversity checks to ensure that Al-driven decisions align with
DEI goals and avoid discriminatory practices. Additionally,
data privacy and protection are top priorities, as candidate
information must be handled transparently and securely to

maintain trust and compliance with regulations.

Al presents immense potential in transforming the executive
search process, but responsible and ethical deployment is
essential. Search firms must balance the efficiency benefits of
Al with a commitment to fairness, privacy, and accountability.
At Key Search, we are proud of fostering strong human
connections and nurturing meaningful relationships with our
stakeholders. By integrating Al into our in-house technology
and tools, we enhance our capabilities, achieving real-life
validation accuracy that surpasses the baseline probabilities.

<
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Leadership Trends
and Challenges

The Rise of DEIl in

Executive Placements

Diversity, equity, and inclusion (DEI) have become essential
components of executive search, with organizations
across Europe and North America making DEIl a core hiring
criteria. Beyond compliance, DEl initiatives are now seen
as drivers of innovation, performance, and long-term
success. Companies are increasingly seeking executives
inclusive

with demonstrated experience in fostering

environments and achieving measurable DEl outcomes.

Diverse leadership teams are more likely to reflect a broad
range of perspectives and ideas, ultimately leading to more
innovative solutions and increased adaptability. According
to research by McKinsey, companies with ethnically and
culturally diverse executive teams are 33% more likely to
outperform their peers in profitability. This reinforces that a
diverse leadership is not only the right thing to do but also

makes clear business sense.

Our commitment to diversity, equity, and inclusion is
deeply rooted in the company's values. Representing
20 nationalities in 12 countries and a majority of female
colleagues, Key Search lives DE&I. We encourage all of our
clients to not only hire the best candidates but also add to
its culture by hiring diverse roles. We actively address biases,
standardize interviews, and prioritize cultural contributions

over mere fit.

In 2024, 25% of our recommended candidates were female,
reflecting our dedication to diverse leadership. While
we've made great strides regarding exceptional talent,
there’'s room to grow regarding female representation. We
encourage clients to integrate DEl across their organizations,
ensuring that leadership reflects a broad spectrum of

perspectives and experiences.

Beyond compliance, DEl initiatives
are now seen as drivers of innovation,

performance, and long-term success.




What We Do
to Ensure
Diversity and
nclusion in
.eadership:

At Key Search, we take proactive steps at
every stage of the recruitment process to
ensure diversity, equity, and inclusion are

central to our work:

Diversity Hiring

keysearch/diversity-hiring

Article

Beyond Compliance:
Embracing DEl as a
Strategic Leadership Asset

) Inclusive Language

in Candidate Briefing
Documents

We ensure that all candidate-facing documents,
such as our Candidate Briefing Documents (CBDs),
use inclusive language that reflects our commitment
to creating a welcoming and non-discriminatory
process for all candidates, regardless of gender,
ethnicity, or background.

Standardized Interviews
and Assessment

We've implemented standardized interview
frameworks to mitigate unconscious biases and
ensure that each candidate is assessed on the same
set of criteria. This process helps level the playing field
and focuses on each candidate’s qualifications and

cultural fit for the role, rather than irrelevant factors.

Diverse Talent Pool

We actively source candidates from a wide variety
of backgrounds and experiences, reaching out
to underrepresented groups in leadership roles.
This includes using diverse job boards, connecting
with professional networks, and collaborating with

organizations that promote diverse talent pipelines.

By prioritizing diversity and inclusion throughout our processes, Key
Search is not only supporting our clients in achieving their DEl goals
but also contributing to the creation of more inclusive, innovative,

and resilient leadership teams.


https://antiquewhite-louse-548656.hostingersite.com/beyond-compliance-embracing-dei-as-a-strategic-leadership-asset/
https://antiquewhite-louse-548656.hostingersite.com/diversity-equity-inclusion/
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Market 3.
Overview

The leadership hiring landscape is increasingly
focused on securing experienced executives
who can navigate market complexities and drive

strategic growth.

The data underscores a strong demand for C-level roles, reflecting the
need for seasoned leaders at the helm of organizations. These positions
dominate hiring trends as companies prioritize executive leadership to
guide critical initiatives, from digital transformation to navigating global

regulatory challenges.




HealthTech
FoodTech
BioTech
TravelTech

Number of roles

These industries are actively recruiting leadership
to address technological advancements and
evolving consumer demands. Regional trends
reveal distinct differences between Europe and
North America in leadership expectations, with
North American companies favoring flexibility and
hybrid work models, while European organizations
place a stronger emphasis on regulatory
alignment and sustainability. As industries like
eCommerce and HealthTech continue to grow,
remote and geographically flexible leadership
roles are expected to gain traction, further

shaping the executive search market in 2025.

The chart displays the distribution of leadership roles by seniority level, with a focus on C-Level
and Head positions. These roles dominate the market, highlighting the demand for experienced

leadership at the highest levels.

Market Overview: Hiring Leaders by Seniority Level
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Market
Overview

Opportunity titles

The second chart showcases the top 10 most hired leadership roles, CTOs, CFOs, CEOs, indicating a
strong demand for roles that drive strategic growth and corporate governance.

Most Hired Leadership Roles (TOP 10)

Opportunity Titles

0 5 10 15 20 25 30

Number of Roles

C 1

key. Executive Search and Leadership Placements

SEARCH

18



Industries Hiring
The third chart reveals the top industries hiring leadership positions. Key sectors include Cloud

Platforms, Financial Services and Retail, with these industries actively seeking leadership to

navigate technological advancements and market shifts.

Most Industries Hiring Leadership (TOP 10)
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Market
Overview

Regional Hiring
Trends

The traits and skills valued in executive leaders differ between Europe and North America,

shaped by regional cultural expectations, regulatory environments, and market demands.

Europe

European companies place a strong emphasis on
regulatory alignment and ESG priorities, particularly
in industries such as finance and manufacturing.
Leaders in Europe are often expected to have a deep
understanding of environmental policies and data
privacy laws, aligning with the continent’s stringent
regulatory frameworks. Additionally, European firms
are generally more risk-averse, valuing leaders
who exhibit caution and thoroughness, especially
in compliance-heavy roles. The commitment to
work-life balance is also notable, with an emphasis
on structured, flexible work policies that reflect the

region’s labor laws and cultural expectations.

North America

In the United States, flexibility and adaptability are highly
valued traits, reflecting the region'’s relatively fast-paced,
innovation-driven business culture. Companies here often
prioritize executives who can lead with agility, embracing
rapid decision-making and risk-taking to capitalize on
market opportunities. North American firms are also more
likely to adopt hybrid work models and prioritize cultural
fit, seeking leaders who can inspire diverse teams and
drive performance in competitive environments. This
region is slightly less regulated in areas like data privacy,

which allows leaders greater flexibility in their strategies.

These regional differences
have significant
implications for executive
search firms. Firms
operating globally must
tailor their approach to
reflect each region’s unique

leadership expectations,

ensuring candidates are

not only skilled but also
culturally aligned with the
company’s values and the

regulatory environment.




/o00m Into the North
American Market:

Continued Layoffs
and Hiring Slowdown

Many prominent tech companies, Demand for
including Tesla, Amazon, and Microsoft, speciq"zed SI(i"S

have implemented layoffs in 2024,

impacting both large corporations ) ,_ _,
» Despite the hiring slowdown, roles requiring
and smaller startups. Hiring across the o ) ) )
) expertise in Al, machine learning, data science,
tech sector is expected to decelerate, . . o
. . . cybersecurity, and cloud computing remain in
resulting in fewer job openings overall. . .
demand as companies seek to leverage cutting-

edge technology and data insights.

Challenges in
Startup Funding

Reduced venture funding in 2024 has led many startups to scale back hiring plans and
focus on cost-efficiency, prioritizing critical hires over broad workforce expansion.




Market
Overview

Emerging
Trends to
Watch

) Increased Competition for Roles

As job openings diminish, competition among qualified
candidates for available positions is likely to intensify,
particularly for specialized technical roles.

) Remote Work Policies

Startups continue to offer remote work flexibility to
attract talent from diverse locations, mainly for individual
contributor (IC) roles rather than leadership. However,
Amazon and others are setting a trend of returning to
office (RTO) that could influence broader policies.

) Shift Toward Cost-Efficiency
and Profitability

Amid funding constraints, startups are focusing on efficient
growth, filling essential positions, and moving away from
“growth at all costs” to prioritize sustainable profitability.

ke . Executive Search and Leadership Placements
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High-Demand Tech
Roles for 2024-2025

Despite the slowed hiring pace, demand remains strong for certain technical roles, including:

Machine Learning Engineer

Data Scientist

Al Engineer

Cybersecurity Specialist

Cloud Architect

key, Executive Search and Leadership Placements 2 3
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Market
Overview

Optimism
for 2025
and
Market
Reset

While the job market overall may be slower, there's
optimism in specific areas, notably GTM (Go-To-
Market), particularly in sales and revenue growth
positions, aligns with industry observations of
evolving market dynamics. While the job market
is slowing in broader terms, high-performing
companies remain attractive to investors due
to their ability to innovate and adapt. This trend
is reinforced by market resets and valuation
reductions, as companies shift focus from
aggressive growth strategies to sustainable

profitability.




Reduced Valuations Reflect Market Reset

Reports highlight a decline in ARR multiples, indicating a shift from rapid growth

to a focus on sustainable business models.

. Optimism in Sales and Revenue Growth Roles

Industry analyses, such as those from LinkedIn Workforce Insights and Deloitte, emphasize the

continued demand for revenue-driving roles like GTM positions despite market slowdowns.

. Investor Interest in Resilient Companies

A focus on profitability and efficient scaling in challenging markets positions certain

sectors and roles, such as Al-driven sales, as critical for driving performance.

This combination of reduced

outlook for GTM roles in 2025.

These insights suggest that while the US. tech job
market is slowing, strategic opportunities remain,
particularly in specialized technical fields and roles

focused on driving revenue and operational efficiency.

This market overview highlights the complex and
evolving nature of executive search across industries
and regions. As sectors like technology, healthcare,
and finance undergo significant transformations,

the roles within the C-suite are adapting, with new

valuations and targeted demand

underscores a cautious yet optimistic

positions that address specialized needs in technology,
diversity, and sustainability.

Regional differences between Europe and North
America add another layer of complexity, as leadership
expectations vary widely. For executive search firms,
these insights underscore the need for a flexible and
targeted approach in sourcing, assessing, and placing
leadership talent to align with industry-specific and

regional demands in 2025.
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Methodology

We leverage a variety of primary and secondary data sources to build this
report, listed below. Additionally, proprietary data and insights from Key
Search'’s extensive experience in executive placements were incorporated
to provide a specialized perspective on leadership hiring trends. This
comprehensive approach ensures the analysis is robust and reflective of

current market realities.

Acadian Ventures. (2024). Future of work: Insights on flexible leadership models and talent

retention. Retrieved from https://vvvvvv.ocqoliqnventurescom/futurefoffvvork

Aventis Advisors, 2024. Website

McKinsey & Company. (2024). The top trends in tech: Enterprise tech adoption.

Retrieved from https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/the-

top-trends-in-tech#enterprise-tech-adoption

- Indeed Data Lab. (2024). Global workforce insights. Retrieved from https://data.indeed.com/#/

- Workday. (2024). Global workforce report, IH24: Leadership trends and workforce dynamics.
Retrieved from https://blog.workday.com/en-us/workday-global-workforce-report-1H24.html

- Jorgovan, J. (2023). Leadership and founders: Navigating transitions. Retrieved from https://

jake-jorgovan.com/blog/the-future-of-executive-search-trends-and-predictions-for-2024

Cognitive Market Research. (2024). Executive placement trends: Insights into leadership hiring

across industries. Retrieved from https://vvvvvvcognitivemorketreseorch.oom

Technavio Market Reports. (2024). Executive talent trends for 2024

Retrieved from https://www.technavio.com

- Stanton Chase. (2024). Executive search and leadership placement insights.

Retrieved from https://www.stantonchase.com

SEARCH


https://www.acadianventures.com/future-of-work
https://aventis-advisors.com/
https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/the-top-trends-in-tech#enterprise-tech-adoption
https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/the-top-trends-in-tech#enterprise-tech-adoption
https://data.indeed.com/#/
https://blog.workday.com/en-us/workday-global-workforce-report-1H24.html
https://jake-jorgovan.com/blog/the-future-of-executive-search-trends-and-predictions-for-2024
https://jake-jorgovan.com/blog/the-future-of-executive-search-trends-and-predictions-for-2024
https://www.cognitivemarketresearch.com
https://www.technavio.com
https://www.stantonchase.com

TechCrunch. (2024). Tech industry layoffs and funding challenges in 2024.
Retrieved from https://techcrunch.com

CompTIA. (2024). Technology workforce trends and leadership needs.
Retrieved from https://www.comptia.org

LinkedIn Workforce Insights. (2024). 2024 hiring trends: Key leadership roles and skills in
demand. Retrieved from https://www.linkedin.com/business/talent/blog

Morningstar. (2024). Market valuations and trends for scaling businesses.

Retrieved from https://www.morningstar.com

Deloitte. (2024). Global workforce and leadership trends for 2024.
Retrieved from https://www2.deloitte.com

PwC. (2024). CEO priorities and executive hiring trends. Retrieved from https://www.pwc.com

Boston Consulting Group (BCG). (2024). ESG and DEl in leadership: 2024 trends.
Retrieved from https://www.bcg.com

Glassdoor Economic Research. (2024). Workplace insights and leadership trends.
Retrieved from https://www.glassdoor.com/research/

World Economic Forum. (2024). Leadership and workforce transformation.

Retrieved from https://www.weforum.org

Bureau of Labor Statistics (BLS). (2024). U.S. workforce and industry trends for 2024.
Retrieved from https://www.bls.gov

The Wall Street Journal. (2024). Market and workforce adjustments in 2024.
Retrieved from https://www.wsj.com

Tech.eu. (2024). European hiring trends in the technology sector.
Retrieved from https://tech.eu

Jobspikr. (2024). Global tech job trends for 2024. Retrieved from https://www.jobspikr.com

Wasserman, N. (2008). The founder's dilemma: Navigating leadership transitions. Harvard
Business Review. Retrieved from https://hbr.org

i

ke . Executive Search and Leadership Placements

Y
rui 27


https://techcrunch.com
https://www.comptia.org
https://www.linkedin.com/business/talent/blog
https://www.morningstar.com
https://www2.deloitte.com
https://www.pwc.com
https://www.bcg.com
https://www.glassdoor.com/research/
https://www.weforum.org
https://www.bls.gov
https://www.wsj.com
https://tech.eu
https://www.jobspikr.com
https://hbr.org

Executive Search and
Leadership Placements

2025 Market Insights in Europe
and North America

ContactUs

Key Search AG

info@keysearch.com

www.keysearch.com

inS® &


https://youtube.com/c/KeySearch-Executive-Search
https://linkedin.com/company/keysearch/?
https://open.spotify.com/show/35otzP8zMdhoYFMno2a23A?si=4eada7bee6f54aa3
https://antiquewhite-louse-548656.hostingersite.com
mailto:info%40antiquewhite-louse-548656.hostingersite.com%20?subject=Market%20Report%202025%20Contact

